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MASTER OF POLICING PRACTICES 
NQF 9  |  MIN. 180 CREDITS  |  SAQA ID: 117868  |  MIN. 2 YEARS 
MODE OF DELIVERY: DISTANCE LEARNING

The Master of Policing Practices programme equips the student with the skills and competencies to formulate, , 

design, conduct and complete a research project in the field of law enforcement. 

A student may fulfil the requirements of the qualification by completing EITHER: a full research based dissertation 

OR four (4) research topics and a dissertation.

OPTION 1

Master Of Policing Practices: Full Research Dissertation

OPTION 2

Master Of Policing Practices: Four (4) Research Topics

and a Short Dissertation

•	 a relevant postgraduate diploma; OR

•	 Bachelor Honours degree in the field of policing /

criminal justice with a mark of:

	 Full Research Dissertation: 65% for Research

	 Topics + Short Dissertation: 55% for Research

ADMISSION REQUIREMENTS

MINIMUM SYSTEM REQUIREMENTS

DESCRIPTION

•	 Wi-Fi: Reliable broadband Internet access (Wi-Fi is available on all of our campuses, but you may prefer access 	

	 from home as well).

•	 Web browser: Edge/Chrome/Safari/Opera/FireFox.

•	 Computer/Laptop: A current Windows or Apple Mac computer/laptop capable of running the Office 365 		

	 software. Office 365 includes Word, Excel, PowerPoint and Outlook.

•	 PDF Viewer: The free Adobe Acrobat software.

•	 Scanning documents: Ability to scan and upload documents (typically from your cellphone or smartphone).

•	 Email/cellphone for notification and communication.

•	 Communication: A cellphone or smartphone for receiving notifications and communication.
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Scan to learn more:

IN ADDITION TO THE FOLLOWING

•	 have minimum of three (3) years work experience in a 	

	 managerial capacity;

•	 be proficient in English;

•	 be computer literate;

•	 have access to the internet;

•	 have a personal computer or laptop; and

•	 have conducted academic research* before.

Students must attend a compulsory one-day induction 

session subsequent to registration of their proposal 

module. During the session, students will be guided 

through refining and finalising their research topic, 

developing their proposal, utilising techniques of data 

collection and writing of the dissertation.

(Intensive exposure to the various disciplines of 

management of at least five research topics is required)

* 	A student who did not complete Research

	 Methodology as a module at NQF Level 8 previously 	

	 will be required to take the Research Methodology 	

	 bridging module in the first semester of registration 	

	 (MET50A & MET50B).

ONE-DAY INDUCTION SESSION
(COMPULSORY)
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CURRICULUM OUTLINE

*	 The order of registered modules will follow the curriculum outline.

*	 Editing is compulsory for the dissertation. Editing services will be for the students own account. A list of optional editors will be provided to 	

	 students on the Virtual Learning Environment (VLE).

YEAR 1 YEAR 2

1st Semester of Registration 2nd Semester of Registration 1st Semester of Registration 2nd Semester of Registration

Strategic Organisational
Development
OBR192 (18 credits)

Law Enforcement Policing
LEP192 (18 credits)

Select and submit a research topic
based on any of the four modules
completed. Attend the compulsory 
induction session. Commence 
research in order to submit a proposal.

Completion and submission of
the short dissertation.

DIS292 (108 credits)
Strategic Leadership (Ethical
Policing)
LDP192 (18 credits)

Comparative Policing
CPP192 (18 credits)

CREDITS PER YEAR 72 CREDITS PER YEAR 108

COMPARATIVE POLICING

The purpose of Comparative Policing is to critically analyse and compare policing systems, structures, policies, and practices across different countries, regions, 
and jurisdictions. By engaging with diverse policing models worldwide, this module equips you with a broad and analytical perspective on global policing trends, 
innovations, and challenges.

This field of study serves several core objectives:
•	 Understanding Policing Variations

Comparative Policing examines similarities and differences in policing systems across various regions. You will explore how cultural, legal, political, historical, and 
social contexts shape policing strategies, organisational structures, and law enforcement outcomes.

•	 Identifying Best Practices
By comparing international policing approaches, the module helps identify practices that enhance community safety, reduce crime, and strengthen accountability. 
The goal is to understand which strategies work, why they work, and how they may be adapted to local contexts.

•	 Supporting Policy Development and Reform
Comparative insights assist policymakers in designing evidence-based policing reforms. Studying international models enables you to recognise effective 
innovations, highlight performance gaps, and recommend informed policy improvements.

•	 Promoting Accountability and Transparency
Through evaluating different oversight systems, complaint mechanisms, and regulatory frameworks, this module highlights models that promote public trust, 
ethical policing, and institutional transparency.

•	 Enhancing International Collaboration
You will explore how global cooperation—through knowledge exchange, joint operations, training programmes, and shared policy frameworks—strengthens 
responses to transnational crime and emerging security threats.

•	 Conflict Resolution and Peacekeeping
Comparative Policing further contributes to understanding peacekeeping strategies in conflict and post-conflict societies. You will examine policing models that 
support community rebuilding, stabilisation, and long-term peace.

•	 Advancing Academic Research and Education
The module enriches your understanding of global policing scholarship and prepares you to contribute academically by applying comparative analytical tools to 
your Master’s research.

•	 Cultural Sensitivity and Diversity
Comparative studies underscore the importance of sociocultural awareness in policing. This fosters sensitivity to community dynamics and encourages the 
adoption of context-appropriate policing practices.

Structure:

• 	Completion of dissertation 

• 	To be completed in a minimum of two (2) years

• 	Consists of a compulsory postgraduate induction session

Structure:

• 	Four (4) research topics are compulsory - see table below (must be 		

	 completed before commencing with the dissertation in Year 2)

• 	A short dissertation (108 Credits) based on a research topic identified 	

	 from any of the below four (4) modules

FULL RESEARCH DISSERTATION FOUR (4) RESEARCH TOPICS AND A SHORT 
DISSERTATION
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LAW ENFORCEMENT POLICING

The purpose of this module is to develop advanced, research-informed understanding and critical leadership competencies in modern law enforcement. It aims to 
equip postgraduate students with the analytical ability to evaluate and apply innovative policing strategies that strengthen police legitimacy, enhance organisational 
performance, and promote officer wellbeing within complex and evolving environments. The module enables students to critically explore community-oriented 
policing as a tool for building public trust, assess the transformative influence of artificial intelligence and digital technologies on policing practice, and interrogate the 
organisational and operational factors affecting officer wellness, resilience and ethical conduct. Through this module, you will be prepared to contribute strategically 
to evidence-based policing reforms, policy development, and leadership excellence in contemporary policing contexts.

This field of study serves several important objectives. These are the following:
•	 A critical analysis of community-oriented policing to determine its effectiveness in strengthening police legitimacy and public trust.

This objective focuses on examining how community-oriented policing principles shape public perceptions of police fairness, responsiveness, and integrity. 

•	 Evaluating the implications of artificial intelligence, digital technologies, and data-driven tools for efficiency, crime prevention, and ethical policing.
This objective emphasises analysing both the benefits (speed, accuracy, resource optimisation) and risks (bias, privacy intrusion, accountability gaps) of emerging 
technologies that are transforming modern policing. 

•	 Investigating organisational, leadership, and operational factors that influence officer wellness, resilience, and ethical behaviour.
This objective involves examining stressors such as workload, trauma exposure, organisational culture, leadership styles, and administrative pressures. Students 
consider how these factors affect mental health, professionalism, decision-making, and misconduct. The focus is on identifying policies and practices that support 
officer wellbeing, resilience, and ethical conduct.

•	 Applying advanced analytical and research skills to assess innovative policing strategies and propose evidence-based interventions.
Students develop the capacity to interpret research, evaluate policing models, and critically compare alternative interventions. They learn to use theory, data, and 
scholarly evidence to recommend reforms that enhance performance, community satisfaction, operational safety, and professional standards.

•	 Critically reflecting on strategic leadership roles in shaping ethical policing culture and managing internal and external complexity.
This objective emphasises understanding how leadership influences organisational values, behaviour, accountability, and reform. Students analyse leadership 
approaches that promote ethical policing, navigate political/community expectations, and address internal resistance to change, thereby strengthening 
institutional legitimacy.

•	 Developing context-sensitive recommendations for policing policy, transformation, and service delivery.
Students integrate their learning to formulate practical, realistic policy proposals suitable for dynamic environments. This includes aligning reforms with 
community needs, legal requirements, resource constraints, and organisational capacities. The objective aims to build competence in contributing to policing 
transformation agendas at strategic and policy-making levels.

STRATEGIC ORGANISATIONAL DEVELOPMENT

Strategic Organisational Development (OBR192) introduces you to the organisational dynamics that shape performance, culture, motivation, and operational 
effectiveness in law enforcement agencies. The module emphasises evidence-based organisational analysis, leadership influences, employee well-being, and 
strategies for building high-performing policing environments. By engaging with both theoretical and applied perspectives, students gain a deeper understanding of 
how organisational development principles can be used to strengthen performance, accountability, and professionalism within policing structures.

This field of study serves several core objectives:
•	 Conduct a structured literature review grounded in contemporary research on Strategic Organisational Development.

You will learn how to systematically search, filter, and critically evaluate academic sources relevant to organisational development in policing. This outcome enables 
you to distinguish between empirical evidence, theoretical contributions, and practitioner insights. You will also gain experience in synthesising information 
into coherent themes that support your proposal, while applying APA-aligned academic writing standards. The literature review serves as the foundation for 
understanding organisational behaviour, leadership, motivation, workplace culture, and performance in law enforcement settings.

•	 Analyse organisational factors that affect policing performance and employee behaviour.
This outcome focuses on identifying internal and external elements that influence police organisational functioning. You will explore how organisational structures, 
policies, communication systems, leadership styles, and resource allocation affect performance outcomes. You will also analyse behavioural factors such as morale, 
motivation, employee engagement, stress, and job satisfaction. Through this analysis, you will develop the skills to diagnose organisational challenges and explain 
how they impact the efficiency, behaviour, and decision-making of policing personnel.

•	 Identify leadership, motivational, and cultural dynamics that influence organisational outcomes.
Here you will examine how leadership behaviours, organisational culture, and motivational mechanisms shape the day-to-day experiences of police officials. You 
will explore concepts such as transformational leadership, organisational justice, diversity and inclusion, and performance management. The outcome equips you 
to detect patterns that either support or hinder effective policing practices, such as resistance to change, cultural silos, burnout, discrimination, or high-performing 
team cultures.

•	 Apply conceptual and theoretical frameworks to diagnose organisational strengths and weaknesses.
You will use established organisational development and behaviour theories—such as systems theory, organisational culture models, leadership theories, 
motivation theories, and performance-management frameworks—to critically assess policing organisations. This outcome develops your ability to apply 
theory to practice by identifying existing strengths, gaps, risks, or opportunities within a police organisation. This diagnostic process supports evidence-based 
recommendations for organisational improvement.
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CAREER OPPORTUNITIES 
The Master of Policing will improve your performance of management practices in the context of today’s rapidly changing environment. By enhancing 

your management capabilities, the Master of Policing degree will position you to successfully advance your career in the field of Policing and Law 

Enforcement.

STRATEGIC LEADERSHIP (ETHICAL POLICING)

The purpose of this module is to develop advanced strategic leadership capabilities for senior law enforcement professionals who must navigate rapidly changing 
organisational, societal, and operational environments. The module equips you with the analytical, ethical, and strategic management competencies required to shape 
organisational vision, lead high-impact teams, and drive sustainable transformation within policing agencies. You will gain the ability to assess internal dynamics and 
external influences, guide organisational change, uphold professional ethics, and apply strategic decision-making practices that enhance policing effectiveness and 
public trust.

This field of study serves several important objectives. These are the following:
•	 Examining the role of strategic leadership in guiding law enforcement agencies toward achieving their long-term mission and vision.

This objective ensures that strategic leadership ensures that policing organisations remain focused on their long-term direction despite operational pressures. It 
involves translating the mission and vision into actionable strategies that guide organisational priorities. 

•	 Evaluating internal and external organisational environments and determining their implications for strategic planning and change management in policing.
This is about analysing factors such as organisational culture, resources, community expectations, and political dynamics. Understanding these environments helps 
leaders anticipate risks, identify opportunities, and design informed strategies. It supports effective change management by ensuring decisions are grounded in a 
realistic assessment of context.

•	 Developing ethical strategic leadership competencies that strengthen integrity, accountability, and professionalism across policing systems.
Ethical leadership promotes trust, legitimacy, and responsible use of authority within and outside the organisation. Leaders must model ethical behaviour, uphold 
standards, and implement systems that prevent misconduct. These competencies reinforce a culture of integrity and strengthen organisational credibility.

•	 Applying advanced decision-making frameworks to address the complex, uncertain, and high-risk contexts characteristic of modern policing.
The objective is about the need for leaders to utilise structured, evidence-based tools for decisions involving ambiguity, public safety risks, and competing 
priorities. This includes scenario planning, critical thinking, and intelligence-led approaches. Effective decision-making enhances operational effectiveness and 
reduces unintended consequences.

•	 Designing strategic interventions that enhance organisational culture, employee engagement, and performance in law enforcement settings.
Strategic interventions aim to shape behaviours, values, and systems that support positive organisational outcomes. This involves improving communication, 
leadership development, wellness initiatives, and performance management. The objective addresses the fact that a strong organisational culture boosts morale, 
professionalism, and service delivery.

•	 Demonstrating the ability to influence and inspire teams, aligning personnel with strategic goals while managing resistance and promoting adaptive change.
Strategic leaders motivate staff by communicating vision, building trust, and fostering collaboration. They must manage resistance to change through 
participation, transparency, and support mechanisms. Influencing teams effectively ensures that organisational strategies are implemented successfully and 
sustainably.


